


 

 







equitable remuneration for each role, ensuring that the Company provides fair and competitive 

remuneration and protects the interests and sustainability of the Company. The Committee and 



with the relevant contracts of employment and/or independent services. The fixed 



variable remuneration may be postponed by decision of the Board of Directors according to 

article 111 (f) of Law 4548/2018 for as long as the above events last and for six months after 

their termination. 

Under the conditions of article 102 of Law 4548/2018 on the liability of the BoD Members, the 

Company's Board of Directors may demand from its Executive Members the return of all or part 

of the variable remuneration (bonus) paid after the entry into force of the Hellenic Corporate 

Governance Code (June 2021), in the context of their employment contracts, due to breach of 

contractual terms or drawing up knowingly inaccurate financial statements or generally based 

on knowingly incorrect financial data, which were used to calculate the variable payments 

bonuses. 

(b. iii.) Stock option plan under article 113 of Law 4548/2018 and distribution of shares free of 

charge under article 114 of Law 4548/2018 

Following a recommendation from the Committee, the General Meeting may issue a decision 

adopting: 

(a) a stock option plan for members of the Company’s BoD and companies associated with 

it, within the meaning of article 32 of Law 4308/2014, in the form of an option to acquire shares 

in accordance with article 113 of Law 4548/2018 and 

(b) a plan to distribute shares free of charge to Members of the Company’s BoD and 

companies associated with it, within the meaning of article 32 of Law 4308/2014, in accordance 

with article 114 of Law 4548/2018. The sale of shares referred to in this paragraph may be 

combined with that referred to in paragraph (a) above. 

 

(c) Remuneration for attending Board of Directors meetings 

The fees of Executive Members of the Board of Directors are proportionate to the time they 

have spent at meetings of the Board as well as the fulfilment of the tasks assigned to them and 

is set for each Executive Member of the Board of Directors within a range of € 3.000 - € 17.000, 

per month and per person. This level of remuneration may be revised on a case-by-case basis 

in line with prevailing conditions by means of special decision of the Ordinary General Meeting. 

The remuneration of Executive Members of the BoD shall be subject to the lawful withholdings 

and charges specified in Greek law. 

(d) Additional benefits (benefits in kind) 





with the applicable legislation and are set within a total range of € 1,500 - € 6,000 per month 





likely to create a (financial) dependency relationship between the said member and the 

Company.





other business results. Such remuneration must be approved by the BoD in accordance with the 

relevant legal framework, always following the relevant proposals of the Committee, and must 

be included in the Remuneration Report, which will include information on the remuneration 

paid based on and due to exceptional circumstances, submitted to the General Meeting. 

  

 

10. Remuneration from Company Affiliates and Subsidiaries 

When Members of the BoD are elected to the Boards of Directors of subsidiaries and other 

related companies of INTRALOT they may receive separate remuneration from the said legal 

entities. In this case, the annual remuneration per company cannot exceed the amount of 

annual remuneration they receive from the Company. 

 

11. 



Members of the BoD that have already been approved by the General Meeting before the entry 

into force of this Policy. 

 

13. Application control  

The monitoring of the implementation of the Policy is the responsibility of the Remuneration 

and Nomination Committee of the Board of Directors. 

 


